JlemapraMeHT 3a0e3nneuyeHHA SKOCT1 OCBITH

Bimmis MOHITOPHHTY 3HAHDL Ta JOTPHMAHHS IIPUHITHIIIB
aKaJJeMIvHOl J00poYeCHOCT1

ATMmocdbepa B
OCBIiTHbOMY
cepeAoBuULLi B MEY
o4Ymma 3a06yBadis Ofl
(MapkKeTHUHMN
nepLioro
(6akaaaBpcbkoro)
PiBHS BULLLOI OCBITH

B ONMUTYBAHHI B34AO
YHACTb 9 OCIb



Yu xom(popTHO BaMm B 0CBITHBOMY CE€PEAOBHIIIL
YHi1BepcuTeTy?

“ Tak
[IIBuaIe Tak, HIXK Hl

- [IIBuamie H1, HIXK TaK
B Hj




Uu nouyBaerech Bu y Oe3rer,
nepeOyBarOYd B YHIBEPCUTETI?

“ Tak
[IIBm111€ TaK, HIK H1

- IIIBuamie H1, HI)K TaK
Hi




fAka armocdepa cepen Bamoro otoucHHS B
YHIBEPCUTETI NEPEBAKAE?

89%0



Uu BiguyBanu/nepexuBain Bu cTocoBHO ceOe IIposiBU
[ICUXOJIOTTYHOI0, (P13MYHOr0, CEKCYaIbHOIO HACUIbCTBA?

100%0

He BiguyBaro, MeH1 KOM(POPTHO B
rpymi 1 YHIBEPCUTET1 3arajiom

[Ilogo MeHe Oy MOOAUHOKI
BHUITAAKHU MOBEAIHKH, SIKa BUKJIMKaJa
y MEHE 3aHCIIOKOEHHS

JlocuTh 4acToO BIIYYBaIO arpeciio 1
KEIKyBaHHS 111010 ce0e, MEHI
IICUXOJIOTTYHO HEKOM(OPTHO



Yu noreprianu Bu Bij OyaiHIy/IIbKYBaHHS B YHIBEPCUTET1?

O Hi, aixomun
O byno onHoro pazy

0 Cam/caMa He moTepnaB/morepiania,
OJHAK 3HAI0, 10 TaKl BUIIaJKN MaJIu
MICIIE

O Oxnoro pa3y Oyiia/OyB CBIJIKOM TaKOIO
IIbKyBaHHSI

B [HKoM criocTepirar Taky IOBEAIHKY B
rpyIl



Yu B1mom1 Bam mposiBu KOpyIIili B YHIBEPCUTET1?




Yu Oynu Bu cB1AKOM a00 y9aCHUKOM KOH(IIKTHOI
CUTYaIlll B YHIBEPCHUTET1?



Ax1 Bam g11 y pa31 HacTaHHS KOH(JIIKTHOI CUTYyaIll?

B 3BepHYCh 110 JIOMOMOTY 10 OJHOKYPCHHUKIB
3BEPHYCH 110 JIOIOMOrY J0 MPEACTAaBHUKIB aJAMIHICTpaIli (IpalliBHUKIB JUPEKIIIT
HaB4YaJIbHO-HAYKOBOI'O 1HCTUTYTY, KaeIpH, KypaTopiB, IHIINX IIPAI[IBHUKIB)

3BEPHYCH MO JOIIOMOI'Y 10 HCUXOJI0ra

3BEpHYCH MO AOIOMOrY J0 OPTraHiB CTYASCHTCHKOTO CAaMOBPSIYBaHHS



Uy nprCTOCOBAHE OCBITHE CEPEAOBUIIE YHIBEPCUTETY IS
0C10 3 0COOJIMBUMH OCBITHIMH OTpeOamMu?




Uu BimuyBanu Bu miomo ce0e nposiBU AUCKpUMIHALII,
HETOJEPAHTHOCT1, BUCIIOBA MOBOIO HEHABHCT1"

Tak, Oy;i0 ogHOrO pasy
B Take 1HKOJIH B1J0YBa€ThCS
Hi, >)xogHoro pasy

Baxko BiammosicTu

0]0)75



BalLLie CTOBAEHHS AO
POOOTHU MCUXOAOTQA B
YHiBepcuTeTi?

* Xopoute
* He cninkysanacs

* 3Har, wo Haut
ncuxonoe npogi

* Cvb0200Hi poboma
ncuxonoza
0COONUBO BAIICTUBA




Sk wacto Bu 3Bepraerech 10 ncuxosora?

Jyxe gacto

700, - N
(670 - He 3Beprascs (y1acst) :K0QHOTO
 pasy



k1 popMu B3aeMO/I11
3 [ICUXOJIOTOM
YHuiBepcurety Bu 0
3aIPOTIOHYBAJIN

MeHi mogo0aeThbCsl TPEHIHTOBA
pobota

B cydacHux ymoBax — 1e,
MaOyTh, TUIbKX PO3MOBA y
(dbopMi B1JIeOKOHDEPEHIIIT

Kpare iHauB11yaibHa
KOHCYJIbTaIl1s
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